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PREFACE 
Given that employment and training programs attempt to intrude 
or penetrate existing 1 abor markets, an understanding of the 
industrial structure within such markets is imperative in order 
to develop effective strategic and operational employment 
plans. Accordingly, this · technical services monog~aph was 
designed to provide an analysis of the industrial structure and 
the dynamics of industrial change in Piscataquis County to 
assist employment and training program administrators and plan-
ners in assessi .ng local job opportunities. Simply, efforts 
were directed with.in the monograph to identify those se 1 ected 
industries within Piscataquis that have healthier trends, lar-
ger employment, and/or more attractive stability. · 
The accompariying appendix to the monograph identifies addition-
al sources of labor market information that might be applicable 
for employment and training program planning. 
Any questions or comments regarding the contents of this mono-
graph should be directed to Richard R. Rechholtz, Manager for 
Labor Market Information--Bangor District, Maine Department of 
Manpower Affairs, Bureau of Employment Security, 45 Oak Street, 
Bangor, Maine 04401, telephone at 207-942-6351. 
Apr i 1 1981 
Ray A. Fongemie, Director 
Manpower Research Division 
A Technical Sarvices Monograph of the Labor Market Information 
Field Services Section, Paul E. Luce, Chief 
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SECl ION I 
ClVl LlAN LABOR FOkCE lkl~U~ 
Piscataquis County's civilian labor force level remained relatively un-
changed between 1976 and 1980. During this period, the county's civilian 
iabor force increased by only 0.3 percent compared with an increase of 
5.9 percent in Maine and 10.5 percent nationally. Major factors contrib-
uting to almost no growth in the county's labor force over the past four 
years have been the lack of industrial expansion, iimited job opportuni-
ties (especially for youth), and out-commuting to nearby job centers 
(Bangor, Brewer, Dexter, Millinocket, etc.), where job opportunities are 
more plentiful. 
Between 1979 and 1980, the civil ·ian labor force in Piscataquis, Maine, 
and the United States rose by 4.5, 2.2, and 1.8 percent, respectively. A 
slight increase in resident employment and a sharp jump in unemployment 
were responsible for the growth in Piscataquis County's labor force dur-
ing this period. Resident employment rose from 7, 180 in 1979 to 7,300 in 
1980, while unemp.loyment increased from 360 in 1979 to b80 in 1980. 
According to Lawrence Berkeley Laboratory project ions, Piscataquis Coun-
ty's civilian labor force may decline by approximately i.6 percent be-
tween 1980 and Fiscal Year 1982. 
Annual average resident employment in Piscataquis rose from 7,270 in 1976 
to 7,300 in 1980, or an increase of 0.4 percent. During the same period, 
Maine's resident employment rose by 7.2 percent. Between 1979 and 1980, 
resident emp 1 oyment in the county rose from 7, 180 to 7, 300, or an in-
crease of 1.7 percent, while Maine's resident employment rose by 1.5 
percent. Limited industrial expansion, three temporary plant closures, 
and a continued slump in the lumber and wood products industry were main-
ly responsible for limiting additional employment growth in Piscataquis 
County in 1980. Lawrence Berkeley Laboratory projects Piscataquis Coun-
ty's resident employment to decline by approximately 2.9 percent between 
1980 and Fiscal Year 1982. 
Between 1976 and 1980 , annual average unemployment in Piscataquis County 
ranged from a high of 640 in 1977 to a low of 360 in 1979. In 1980 unem-
ployment averaged 580. Between 1979 and 1980, unemployment rose by 61.l 
percent compared with an increase of 11.4 percent in Maine. 
Males accounted for 61.S percent of the unemployed in Piscataquis County 
in 1980. Layoffs in the contract construction and lumber ano wood prod-
ucts industries largely accounted for high unemployment among males. A 
majority of the work force in these industries are male. 
Seasonal influences have little impact on most manufacturing industries 
·in Piscataquis, but within the nonmanufacturing sector, contract con-
struction, wholesale and retail trade, and services are sensitive to 
seasonal changes. The Baxter State Park area, which includes Mt. Katah-
din, and the Squaw Mountai n four-season resort area on the edge of Moose-
heao Lake, are important to the county's economy and provide a number of 
jobs in related industries. 
Within the county seasonal fluctuations are more noticeable in the Green-
v i l l e L ab or Market Are u t han i n U1 e Dover - Fox c r o tt L ab or Mark et Are a • 
Normally, unemployment in the Greenv i 11 e Labor Market Area st arts to 
climb after the Squaw Mountain ski area closes tor the season, peaks late 
in the second quarter, and begins a gradual decline as the summer-tourist 
season approaches. Employment and un employment in the Greenville Labor 
Market Area averaged approximately 950 and 230, respectively in May 1980, 
compared with 1, 170 and 80, respectively in September 1980. 
Between 1976 and 1980, Piscataquis County's unemployment rate ranged from 
a high of 8.7 percent in 1977 to a low of 4.8 percent in 1979. The coun-
ty's jobless rate climbed from 4.8 percent in 1979 to 7.3 percent in 
1980, while Maine's unemployment rate rose from 7 .2 percent to 7. 7 per-
cent. Based on project ions by the Lawrence Berkeley Laboratory, Pi scata-
qu is County's unemployment rate is projected to increase from 7.3 percent 
in 1980 to 8.5 percent in Fiscal Year 1982. lhis would represent an 
average of 660 persons unemployed in Fiscal Year 1982. 
SECTION II 
LONG-lERM INDUSTRIAL TRENDS 
In June 1980 there were 406 firms in Piscataquis County covered under the 
Maine Employmeht Security Law. Approximately 13 firms employed 50 or 
more people. There were b8 firms employing 968 people in manufacturing, 
while nonmanufacturing consisted of 348 firms with employment of 2,545. 
Nonfarm wage and salary employment in Piscataquis County increased by 
17.7 percent between 1975 and 1979, or from 4,800 to 5,650. During this 
period, manufacturing employment ranged between 40 and 50 percent of 
total nonfarm wage and salary employment. Employment in the manufactur-
ing sector rose from l,900 in 1975 to 2,850 in 1979, or an increase of 50 
percent. Lumber and wooa products, textile mi 11 products, and leather 
and leather products, three of the largest manufacturing industries in 
Piscataquis County in 1979 accounted for 83. 6 percent of tot a 1 manuf ac-
tur i ng employment. 
Within the county's manufacturing sector in the production of durable 
goods, the largest increase in employment between 1975 and 1979 was in 
the lumber and wood products industry. Strong demand for paper and al-
1 ieo products and lumber and wood products were responsible for this 
increase. In 1979 approximately 1,240 people ~1ere employed in the lum-
ber and wood products industry. 
Within nondurable goods in the county, the largest increase in employment 
between 1975 and 1979 was in the textile mill products industry. This 
industry is represented by one firm, Guilford Inaustries, Inc., of Guil-
ford. A refinancing and reorganization program and diversification into 
other textile-re 1 ated products accounted for the firm I s strong recovery 
during this period. 
Jobs within the nonmanufacturing sector in Piscataquis declined by 3.4 
percent between 1975 and 1979, or from 2 900 to 2,800. Within nonmanu-
facturing, employment in services ano wholesale and retail trade recorded 
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the largt:st increases in employment. Between 1~7S and 1979, employment 
in services rose by S~.2 percent, or an increase ot 212 jobs. Health 
serv ·ices and hotels and oth er ·lodging places, the fastest growing indus-
tries ·in the services group, accounted tor most ot the additional jobs. 
lhe second lcirgesl incn·<lse in ernploymPnt over the 197S- -1~79 perioci oc-
curred in who l esa ·le and retail trade, which recorded an increase ot 7.8 
percent, or from 640 in 1975 to 690 in 1979. Within this sector, the two 
fastest growing industries were eating and drinking establishments and 
food stores. These two ind~str i es accounted tor 90 new jobs. Automotive 
dealers and service stations; apparel and accessory stores; ana furniture 
and home furnishing stores recorded decreases in employment between 1975 
a·nd 1979. 
With the exception of transportation and public utilities and government, 
a 11 i n du st r ·1 es i n the county I s non man u t act u r i n g sector reg i st ere d i n -
creases in employment between 1~75 and 1979. Employment in contract 
construction increased by 12.5 percent, or from 80 to 90, while employ-
ment in fi nance, insurance, and real estate rose by 5.6 percent, or from 
90 to 95. Employme nt in the transportation and public utilities industry 
recorded a decline of 8 percent, or from 125 to 115. Employment in gov-
ernment registered a decrease of 30.8 percent, or from 1~040 in 1975 to 
720 in 1979. Substantial losses in state and local government were re-
corded during this period. 
SECTION III 
SHORT-TERM INDUSTRIAL TRENDS 
Recent changes in industrial employment within Piscataquis reflect em-
ployment gro~,th during the first three quarters of 1980. Nonfarm wage 
and salary employment in Pisc ataquis averaged 5,650 during the first nine 
months of 1980. This represents an increase of 1.8 percent over the 
average employment recorded during the first nine months of 1979. By 
comparison, nohfarm wage and salary employment averaged 5,500 during the 
first nine months of 1978 and 5,bSO during the same months in 1979. 
Manufacturing employment in Piscataquis County averaged 2,850 during the 
first nine months of 1980, o, an increase of 1.8 percent compared \vith 
the corresponding period in , 1979. Employment in durable goods decreased 
by 8.3 percent, or from 1,450 to 1,330. An durable goods industries 
registered a decline in emplo}ment during the first nine months of 1980, 
compared with the correspo~aing months in 1979. 
Between the first nine months of 1980 and 1979, employment in the coun-
ty•s nondurable goods sector increased by 12.6 percent, or from 1,350 to 
1,520. With the exception of the lumber and wood products industry, all 
nondurable goods industries registered increases in employment. The 
largest gain in employment was in the leather and leather products indus-
try. This industry is represented by one firm, Dexter Shoe Company of 
Milo. The dramatic recovery by the leather and leather products industry 
( non rubber footwear) in eastern Maine and Dexter Shoe Company's strong 
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position within this ·industry were resµonsibk tor tJ substant-ial ·incn~ctSE: 
in employment dur i ng the tir st three quarters ot 1980, compared with the 
corresponding period in 1~79. 
Nonmanuf actur i ng employment in the county increased by l. 8 percent be-
tween the first nine months ot 1979 and 1980, or from 2,750 to 2,800. 
With the exception of services and government, all major industries in 
nonmanufacturing registered losses in employment. Employment in services 
averaged 900 during the first nine months ot 1980 compared with 800 
during the same months of 1979, or an increase of 12.5 percent. Within 
this group, the two fastest growing industries were educational services 
and health services, in which employment inc reased by 20 and 15 percent, 
respectively. Employment in educational services averaged 60 during the 
first nine months of 1980 compared with 50 duriQg the corresponding 
months of 1979. Growth in spec i a 1 educ at i ona 1 services was largely re-
sponsible for the increase in employment. Employment in health services 
averaged 460 during the first nine months of 1980 compared with 400 
during the same months ot ·1979. Increased health services provided by 
local hospitals and nursing care facilities contributed to the increase 
in employment in this sector. 
Indications are that Piscataquis County's economy will experience a slow 
rate ot reco very i n 1981. Resident employment is expected to show mar-
ginal growth in 1981, while higher unemployment is anticipated for most 
of the year. Manufacturing employment is expected to remain relatively 
stabie in 1981. Employment gains in the textile mill products and leath-
er and leather products industries may be offset by a continued slump in 
the lumber and wood products industry . The rate of growth in nonmanu-
facturing employment is expected to moderate in 1981. 
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Table 1 
NOUFARM lvAGE AND SALARY EMPLOYMENT IN PISCATAQUIS COUNTY, 
1975-1980 1/ 
.. 
-
Industry 1975 1976 1977 1978 
Nonfarm Wage and Salary ......•.....••• 4,800 5,450 5,500 5,650 
I1a n u fa c tu r i n g . . • • . . • . • . . . . . . • . . . • • . . 1,900 2,400 2,450 2,650 
Durable Goods ·2; .......••......... 1,060 1,250 1,240 1,350 
Hondurable Goods }! ............... 840 1,150 1,210 1,300 
Nonmanuf acturing ..•..•..••...•...... 2,900 3,050 3,050 3,000 
h'holesale and Retail Trade .•••.••• 640 670 660 720 
Nondomestic Services and Mis-
cellaneous Nonmanufacturing ••... 1,220 1,230 1,210 1,360 
Government •.•••.••.•.••...•..••.•. 1,040 1,150 1,180 920 
1979 1980 
5,650 5,650 
2,850 2,850 
1,470 1,330 
1,380 1,520 
2,800 2,800 
690 670 
1,390 1,500 
720 
I 
630 
- ----
1/ Data developed and compiled in cooperation with the U. S. Bureau of Labor Statistics and the U. S. 
Employment and Training Administration and are based in part on complete reports from all firms 
subject to the Maine Employment Security Law. Firms were assigned to industries in accordance with 
the 1972 Standard Industrial Classification Manual. Data represent annual averages for 1975-1979 
and a nine-month average for 1980. 
?._/ Durable Goods includes: Lumber and Wood Products, except Furniture; Furniture and Fixtures; Stone, 
Clay, Glass, and Concrete Products; Machinery, except Electrical; and Electronic Machinery, 
Equipment, and Supplies. 
3/ Hondurable Goods includes: Food and Kindred Products; Textile Mill Products; Apparel; Printing, 
Publishing, and Allied Industries; Leather and Leather Products; and Miscellaneous Manufacturing 
Industries. 
Table 2 
tJOUFl\R11 ivl\C;E AUD Sl\lj\r-!.Y Et1PLOYMEUT IN PISCi\TT\(JUI:, COUNT\', 
l:) 7 ()- 1 9 BO 1 I 
~-===----==-==-·---=c=-==-=-- =---==::;::..:::======--,--==-r.----=----·-· ---
: Employment Chnnge 
Ind u ~::;try I 198 0 19 7 9 I- 197 9-198 0 __ 
· Actual I Percent 
Uonfarm tvaqe and Salary ......... . 
MLlnufacturing ................. . 
Durable Goods 2/ ............ . 
t~ondurable Goods 3/ ......... . 
t-Jonmanufacturiny .•......•...... 
\vholes a l(~ and Retail Trc:Hk ••. 
Hondomestic Services and 
Miscellaneous I~onmanufac-
tur ing •.•.•..•..•....... ~ .. 
Government ....•.............. 
5,650 I 
2,850 
1,330 
1,520 
2,800 
670 
1,500 
630 
5,550 +100 + 1.8 
2,800 + so I + 1.8 
1,450 
-120 I - 8.3 
1,350 +-12.6 +l 70 I 
2,750 + sn I + 1. 8 
690 
I 
- 2() 
- 2. l) 
I 
1,440 I + GJ + 4.2 
620 I + 1() + 1.6 i 1 _______ ___ __ 
!_/ Data developed and compilt.~d in cooperation with the U. s.· Bureau of 
Labor Statistics and the U. S. Employment and Training Administration 
and are based in part on complete reports from all firms subject to 
the Maine Employment Security Law. Firms werr-> assiqned to industries 
in accordance with the 1972 Standard IndustriQl Classification Manual. 
--- -·- ~-----·· 
Data provided are nine-month averages for each year. 
~/ Durable C:i0ods includes: Lumbc>r and Wood Product:;, exc1.'t1t f'urniture; 
Furniture and Fixtures; Ston12, Clay, Glass, and Concrete Products; 
Machinery, except Elt~ctri1·al; and ElL!C t ronic Machinery, Equipment, 
and Supplies. 
_y Nondurable Goods includes: Food and Kindred Products; Textile Mi 11 
Products; l\ppan~l; Printin(J, Publishinq, and l\llied lndustrie~,; 
Leather and Leather Product~;; anc.l Miscellaneous Manufact\lring 
Industri0.s. 
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APPl:.NulX 
AuOillONAL ~OURCE~ OF LAbOR MAkKEl lNFORMAllON 
APPLICABLE FOR EMPLOYMENl AND lRAINI~G 
PROGRAM PLANNING 
Strategic employment program planning is a process of examining a local 
labor market to determine the problems that are most persistent, the 
population groups affecteo, and the available jobs for which those per-
sons can be made employable. This appendix identities selecteo data that 
may be analyzed by employment program planners to assess economic condi-
tions in a local 1abor market. It is not a comprehensive treatment of 
all available labor market information for analytical purposes. The at-
tempt is to identify only current data of particular importance to stra-
tegic employment program p ·i ann i ng. p ·1 anners are encouraged to contact 
source agencies for a detailed explanation of each data item identified. 
Bureau of Employment Security Reports/Data Items: 
Publications 
LMI Newsletters 
Annual Planning Intormation 
Directory of LMl 
Affirmative Action Information 
lechnical Services Monographs 
LMI on Special Worker Groups 
Occupational/Industrial Projections to 1982 
Occupational Staffing Patterns 
Occupational Wages in Manufacturing and Nonmanufacturing Industries 
Occupational Licensing Requirements 
Labor Market Reviews 
Data Items 
Current Employment Statistics (CES) 
Labor Turnover Statistics (LTS) 
Employment, Wages, and Contributions (ES-202) 
Employment Security Automated Reporting System {ESARS) 
Characteristics of the Active File (ESARS, 1-93) 
Applicants and Nonfarm Job Openings by Classification {ESARS, T-96) 
LMI Analytical Table Series 
Local Area Unemployment Statistics (LAUS) 
Characteristics ot the Insured Unemployed (ES-203) 
Lawrence Berkeley Laboratory Oata (LBL) 
Survey of Income and Eoucation (SlE) 
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Other Agency Reports Intormation: 
Census Series ,Demographics, Economic) 
Summary Manpower Indicators 
Current Population Reports 
U.S. lndustrial Outlook 
BLS Area Wage Surveys 
Current Population Survey 
Employment and Earnings 
Occupational Outlook Handbook 
Employment and Training Report of the President 
Economic Report of the President 
Occupational Information System 
Career Information Delivery System 
References for Interpreting LMI: 
Standard Industrial Classification Manual (SIC) 
Dictionary of Occupational Titles (DOT) 
ETA Glossary of Terms 
Cross-Code Index 
BLS Handbook of Methods 
Reference Agencies: 
Bureau of Employment Security 
Maine Occupational Information Coordinating Committee (MOICC) 
Bureau of Labor Statistics (Regional Office) 
Government Printing Oftice bookstores 
U.S. Oepartment of Commerce (District Office) 
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The perceptual movement of the fi~Jure illustrates 
the two facets of research. Viewed one way, the 
four small arrows pointing to the centrcil square 
represent the varied inputs to a research project. 
Viewed another way, the four large arrows po1ntin9 
outward represent the widespread d1sseminat1on of 
the resu I ts of research. 
For further information regarding this report, 
please call (207) 289-2271 
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